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SCOPE OF RESPONSIBILITIES

Supervises project teams, architects solutions, mentors team members, and participates in all phases of software
development. Provides expert technical leadership across the organization from strategic decision making down
to project implementation. Analyses and recommends methods for improving organizational efficiency and
reducing costs through improvement of business processes and use of technology.

PERFORMANCE RESPONSIBILITIES & EVALUATION CRITERIA

Supervises and participates in all aspects of software development including architecture, business requirements,
design, development, and testing, and provides final approval for software deployment to production

Administers established internal standards and processes to facilitate the use of cutting edge programming
languages, development tools and programming methodologies, and monitors adherence to corporate standards
in application design, development and testing

Leads efforts in extending and/or integrating key District systems and architects appropriate interfaces to enable
interoperability between disparate systems

Demonstrates expert technical leadership in all areas of software development and architecture; researches
emerging software development technologies and/or methodologies and implements technology and processes
for improving organizational efficiency and reducing costs

Supervises multiple concurrent projects and utilizes effective time management, planning, and people skills to
liaise with customers, developers, and other team members to insure timely delivery of projects and provides
timely status update to all project stakeholders

Provides excellent and timely customer service by utilizing polite business communications, delivering projects on
time, and satisfying ad-hoc data and/or report requests

Mentors other staff members and guides staff in technical certification efforts and employs proactive measures to
resolve project problems and implements the same throughout the team

Stays current on certification(s) by successfully completing updated certification exam(s), and keeps related
developer skills updated

Evaluates and recommends third party software as needed and functions as subject matter expert in applicable
business areas

Evaluates staff as directed

Completes all trainings and other compliance requirements as assigned and by the designated deadline

Performs other duties as assigned by supervisor

PHYSICAL DEMANDS

The work is primarily sedentary. The work requires the use of hands for simple grasping and fine manipulations.
The work at times requires bending, squatting, crawling, climbing, reaching, with the ability to lift, carry, push or
pull light weights.




MINIMUM QUALIFICATIONS

Bachelor's degree in related field

Five (5) years of demonstrable experience in designing enterprise information systems using industry-standard
design architecture and solution strategies including web technologies, system integration techniques and
information technology compliance

In-depth hands-on knowledge of object-oriented programming languages and tools for the web, enterprise
database design and inquiry skills as well as knowledge of multiple programming paradigms

A current, relevant, and industry-recognized certification, or ability to successfully complete department-
designated and department-paid certification(s) within twelve (12) months of hire

Effective communication skills

DESIRABLE QUALIFICATIONS

Master's degree with computer specialization

Hands-on experience implementing enterprise document management systems and architecting software as a
service (SAAS)

Supervisory experience

Experience in a diverse workplace




